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Attorney Jung Sang-tae is a specialistin labor and employment law. He was the first to establish
and argue the principle of minimum standards in ordinary wage lawsuits. He has led numerous
successful cases, includingllegal dispatch cases in the steel industry, employment status
disputesinvolvinginsurance sales agents, lecturers, and after-sales service technicians, a wage
peak system dispute involving a securities firm, and cases of unfair labor practices. In addition to
litigation, he provides expert legal counsel based on experiencein various industries such as retall,
semiconductors, chemicals, automobiles, and food. He also demonstrates strong capabilitiesin
mattersinvolving the Serious Accidents Punishment Act. Representative cases include

employment succession in a corporate spin-off at afood distribution company (H Corporation),
collective dismissal at a port company (H Corporation), and employment status of electronics

installation technicians at a transportation company (L Corporation). TEL.

02-3479-2382
Sincejoiningthefirmin 2019, following roles at Jisung Law, Bae, Kim &Lee, and Kim & Chang, he MAIL.
has led the Labor and Employment Group. He is actively engaged externally as well, serving as sangtae jung@barunlaw.com

Director of the Society for Labor Law Theory and Practice, committee member for Industrial
Accident Review and Eligibility Review at the Korea Workers' Compensation & Welfare Service
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2018~ Present Member, The Industrial Disaster Compensation Insurance Judging
Committee of Korea Workers’ Compensation and Welfare Service

2014~2022 Member, Disciplinary Committee of Seoul Regional Employment and Labor
Agency

2014~ Present Lecturer, Labor Law Training Institute, Seoul Bar Association

2014~ Present Director, Society of Labor Law Theory and Profession

2014~2019 Kim &Chang

2008~2014 Lee&Ko

2006~2008 Jisung Law Offices

2006 &S Law Offices

FRYURAYS
Employment/Labor-Related Litigation
-Represented in a case involving employment succession following division of company H (a

distributor of food products)

-Representedin a caseinvolvingcompanyY (a chemical company) where a claim was filed for
extension of the retirement age following correction of family regjster

-Representedin a caseinvolving company Y (a chemical company) where the prime leader of an
illegal assembly was terminated

-Representedin a case involving company M (a broadcasting company) where the perpetrator of
sexual harassment was terminated

-Representedin a case involving bank H where an employee was terminated for unjustifiable use
of the corporate credit card

-Representedin a case involving corporate group H (automobile) for terminating low-performing
workers

-Representedin a case involving corporate group H (automobile) for unjustly suspending lines
and terminatingworkersin connection with aniillegal assembly

-Represented in a caseinvolving corporate group H (automobile) concerning subcontracting
within the company and illegal secondment of car salesmen

-Representedin a case involving corporate group D (electronic service) for confirmation of
technical service worker's position as a worker

-Representedin a case involving corporate group S (electronics) where a worker was terminated
for refusing to comply with work orders
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-Represented in multiple cases concerned with ordinary wages of various companies, including
company D (steel)

-Representedin a case involving company H (metal) where a worker, who was ordered by the
companyto be transferred refused to comply with such order, was terminated

-Representedin a case involving layoff for redundancy carried out by company H (port)

-Represented in a caseinvolving company H (petroleum chemistry) where a retiring officer
claimed for performance pay

-Representedin a case involving a guarantee insurance company S concemning the company's
salary peak system

-Represented in a caseinvolving tire company K where a claim was made for severance pay
-Representedin a case involving company H (paper manufacturing) for unfair labor practices
-Representedin a case involving company O (manufacturing) for unfair labor practices
-Representedin a case involving company H (food and beverage) for unfair labor practices

-Representedin a case involving bank O for unfair labor practices

Employment/Labor-Related Advice

-Advised company S (semiconductors) on their project conceming subcontracting within the
company and personnel-related regulations

-Advised corporate group L on their project to check the appropriateness of operating service
centersbyway of subcontracting

-Advised corporate group S on their project to reduce work hours
-Advised company D (logistics) on their project to check subcontracting their logistics work

- Advised rental car company L on their project to check subcontracting of their rental car
business

-Advised company S (medical device) on their project to investigate on subcontracting within the
company

-Advised company N (Interet) on their project conceming work hours

-Advised group S (department store) on their project to reduce work hours and check their
subcontracting

-Advised company C (highway) concemning collective bargaining
-Advised company H (distribution) concerning collective bargaining

-Advised company T (broadcasting) conceming collective bargaining



